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SCOPE AND PURPOSE

This plan sets forth policies and proceduTres tTo promote eguality
of opporrtumnity in apprenticeship programs Tegistered with the
District of Colunbiz'kpﬁrenticeship Council. These policies -and
procedures apply to the Tecruitment and selection cf apprentices,
and to all conditions of employment and training during
apprenticeship. The proceduTes established provide for review

of apprenticeship programs, foT Tegistering apprenticeship programs,
for processing compliants, and for deregistering noncomplying
apprenticeship progrims. The purpose of this plam is <o promote
equality of opporTtunity in 1ppreﬁti:cship by prohibiting discrimi-
nation based on Tace, color, religion, matiomal oTrigin or sex in
apprenticeship programs, by requiring affirmative actiom 1to
provide egqual copportunity in such apprenticeship progTrams, and

by coordinating this State Plan with other equal oppoTrTunity

progTranms.

The authority for the implementation and adoption of these
policies and procedures affecting the Tegistration of apprentice-

ship programs is the District of Columbia Apprenticeship Act.

 DEFINITIONS

(a) The D.C. Apprenticeship Act - act of May 21 (PL 79-387j
(Chgpter 1-A, Title 36, D.C. Code 1961) and applicable
statues and regulations which provides young peocple in the

District of Columbia with planned apprenticeship training
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Tzrle emplovment and
citizenship and to encourage and render Technical assistance

%o qualified D.C. employers.

Scate Apwrenticesziy Council - means a State ApprenTicesnis
C:uggil or other stTate agency in any of the S50 states, the
Disteizct of Columbia or any Territory or possessiocn of the
U.S., which is recognized by the U.S. Deparment of Labor
as the appropriats agency for registaring programs for
federal purposes.

Regis+—aticn Agency - means the [Distsict of Columbia

Apprenticeship Council.

Devartment - means the D.C. Department of lLabor

tate AppPrenticeship Program - means a program registered

with the Registration Agency and evidenced by a Certificaticn
of RegisTration or cther appropriate document as meeTing

the apprenticeship standards of the agency.

Socnsor - means any perscn or organitation cperating an
apprenticeship program, irrespective of whether such perscn
or organizatiocn is an employer.

Directsr - means the Director of the D.C. Deparmment cf

Labor or any perscn designated by the Director to supervise

the administration of the provisions of the D.C.

Atprenticeshiy Act.

The Maver of the ZTistricst cf Coluxmbie cesignated <re Direc=ecr

-

of tThe D.C. Departxent of Labor as the person to administer
f

<he acministration of the provisizns of <he D.C.

o - gy v~ .-.sl-l: - nc-
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miregity groups” is deemed to mean one of four (4) major
ethnic groups OthQr than white; namely, Black, American
Indizn, Asian and Hispanic. The term "Hispanic" is deemed
to include all persons of Mexican, Puerto Rican, Cuban, ~
Spanish, Central or South American, or other Spanish

culture of orgin.

SECTION I - EQUAL OPPORTUNITY STANDARDS

Obligation of Svonsors. Each sponsor with a Tegistered

appTenticeship progTam shall:

1. Recruit, select, employ, and tTiin apprentices

during their apprenticeshlp, without discriminazion

beczuse of race, color, religicn, natiomnal origin
oTr sax;

Uniformly apply rules and regulations concerning

apprentices, including but not limited to, equality

of wages, periodic advanceaent, promotion, assignment

of work, job performance, rotation among all worTk

processes of the trade, imposition of pemalities of

the zpprenticeship progrzm\adninist:ztion by <the

program sponscr; and



3. Take affirmative action to provide equal oppoTtunity
in apprenticeship, imcluding adoption of an
af%ir=3tive action plan as reguired by this plan.

e

Ecual-Ovoorzunity Pledge. Each sponsor of an apprentice-

ship program shall iaclude in its standards zhe followinz
equal opportunity pledge: )
""he rn~ruitment, selection, employment, and
tTaining of apprentices during their apprenticeship,
shal! be without discrimination because of race,
cclcr, Teligion, national origin or sex. The
sponscT will take affirmative action to provide
ecual opporzunity in appremticeship and will operate
the apprenticeship progrim as regnired und;r Title 29
0f zhe Code of Federal Regulations, Part 30, and
equal exmplovment opportuunity Tregulations of the

-

Disetzict of Columbia State Plaan".

Programs Presently Registered. Each sponsor of a1 program

registered with the Registration Agency as of the effective
date of this plan shall within 30 days following the

effeczive date of this plan take the faollowing action:

- —

1. Include in the stxndards of its apprenticeship prograxm
the equal oppoTiunity pledge prc;c:ibcd by Paragraph "B"

of tiis section;



2. AGCDOT an zisiTmaTive acTizsn slaEn Tec el
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. Adopt a selectisn proceduse Tequirecd >ty SectTisn XD
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£ ETen3cs adopTing a selecTicn 2eTthod under SectTi:sn

S— - -

IZZ, 1 2 or 3 shall prepare, and have available Zz=
-ve .
o~

submissicn upen request, coples of its amended standa-is,
affi-martive action plans, and selection proceduce.

A sponscr adcptﬁng a selecticn method under Secticn

III "R" 4 shall submit to the Regist—aticn Agency copies
of its standards, affirmative acTion plan and selection
procedures in accordance with the requirements of
Secwion IZI "B" 4(i)(a).

Svensers Seeking New Registraticn. A.sponscr of a progran

seeking new registTation with the Registration Agency shall
submit covies of its propose standards, affirmavtive acTicn
plan, selection procedures, and such other information as
may be ~equired. The pregram shall be registered 1f such
standards, affi-mative action plan, and selection proceduce

meet The requirements of this plan.

Programs Subect to Approved Ecual Emplovment Opoortuni<Ty

Progrars. A sponscr shall not be required <o adopt an

aZfirmative action plan under Section II  or a selecticn

procndur; under Secticn III if it submits to the Council
satisfactory evidence that it is in;ccmpliance with an
egqual eZj_cVvTent opperTunlTy program croviding for the
selacTicn cf apprentizes znd for affi-mavive azTizn Io

‘

aptrenticeship including goals and timetables for women



and minorities which has been approved as meeting The
ceguiremen<s < Title VII of the Civil Rights AcT cf
as axmended (42 U.S.C. 2000e eT seqg.) or Ixecu=ive Oxder

L2246, as amencec (30 r.R. 12323/ 32 T.R. 18303/ 34 T.R.

ty

129;§) and the izpiementing regulations published in

Title 29 of the Code of Federal Regulaticn:,AChapter v

dnd Title 41 of the Code of the Federal Regulations, |
Chapter A0: Provided, That programs approved, modified

eT renewved subsequent to the effective date of this
anmendment will qualify for this exception anly if the

goals and timebles for minocrities and wemen for the selecTizn
of apprehtic:s provided for in such programs are equal o

cr zrearaf than the gerals required under :ni:.part.

Programs with Tewer than Five Avprentices. A sponscr of

a4 progTam in which fewer than five apprentices are
indentured shall not be required Tc adopt an affirmazive
action plan under Secticn IT or a sclccticn‘procedure
undex SecTtion III: Provided, That such proganm was not

adopted To._circumvent the requirements of this plan.

SECTION IT ~ AFTIRMATIVE ACTION PLANS

A __ Adoption of Affirmative Action Plans. A sponsor's commitment

TO equal opportunity in recruitment, salection, employment

and training of apprentices shall include the adovTion of
v

2 Wwritten affi-mative action plan.

f



"Definition of AfZIiT=23Ti0n sztiom., AZZiz=ze

not mare passive nondiscTimination. It includes procedurTes,
methods and programs for tie identification, positive

recruitment, trainiag, and zotivation of present axnd

povential minority and female (minoTity and nomminoricty)
A
-~

-~ .

apprentices including the establishment of goals and
timetables. It is action which will equalize opporzunicty
in apprenticeship so 2s to allow full utilization of

the work potential of minorities and women. The overall
Tesult o be sought is equal opportunity in apprenticesship
for all ilndividuals participating in 0T seeking emtTance

o the Nation's labor force.

OQurzrezch and Posiztive Recruitlent. An acceptable affirmative

action plan must also include adequate provisipon for

aé ]

cutTeact 2ad positive Tecruitment that would Teasonably

be expec:ied o increase minority and female participation

in apprentiiceship by expanding the opportunity of minorities
and wozmen to becone clizibl; for 1ppronticoship/solcction.
In order to achieve these objectives, sponsors shall
uncdaeriaxe activities such as those listed below. It is not
contexmplated that each sponseT necessarily will include

all the listed activities in its affirmative action

progTam. The scope of the affirmative action program will

depend on all zhe circumstancesincluding the size and

type oI The program and its Tresourdes.

-~
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sigaililicant number ol appropriate activities in crzer

o enadle 1T 5 meeT ITs cobligations under this pirt. The

afiizmavive action plan snall set fcrth the specifi:z

s<Teps The sponscr intends ©to take in The ars lis<a22

Selcw Whenever circumstances warTant, the D.C. Deparw=ent

cf lLabor may provide Technical assistance as it deenms

necassary to ixplement the requirements of this paragraph.

1. Disszminate information ccocncerning the nature of .
apprenticeship, availability of apprenticeship
cpportunities, sources of apprenticeship applications,
and the equal cpportunity policy of the sponscr.
For programs accepting applicaticns only at specified
intervals, such informetion shall be disseminated
AT least 30 days in advance of the earlieét date fcr
iPplicaticn at each interval. Tor prograns customar-il
Tecelving applications throughout the year, such
information shall be regularly di:scmin;tad but not
less than semiannually. Such informaticn shall be
given To the Registraticn Agency, local schools, the
exployment service cffice, wcmen's centers, cuTt-each
Fogruns and coomunity organizations which can
effecTively reach minorities and women and shall be
published in newpapers which a>es circulated ia <the
minority community and among wo=en as well as <he

general areas in which the Drogram sSponscr cpar=zes.

€
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ment service agency Zor the purpose of familia-i-i-
school, emplcyment service and other aprropriate
personnel with the apprenticeship system and cus—en-—

gprortunities therein.

.

Cooperate with local schocl boards and vocaticnal
education systems to develop programs for preparing
sTudents to meet the standards and criteria required

To qualify for entsy into apprenticeship programs.

Cammunicate intermally the equal oppertunicy pelicy

in such a manner as to foster understanding, acceptance
and support among the sponscr's various cfficers,
superviscrs, employees,and members and To encourage
such pez;scn: To take the necessary action to aid the

sponsor 1o meeting its obligations under this plan.

Zagaging in programs such as cutr—each for <the pPoOsitive
TecTultment and preparaticn of petential applicants

for appfenticcship; where appropriate and feasibdle,
such proz:ums shall provide for pretesting experience
and Taining. If no suéh programs arse in_exis‘cen‘ca,
the sponscr shall seek to initiate these progranms,
utilizing technical assistanze Srom the D.C. Departient
cf lazbor. In =itiating and, conducting these progranms,

the spconscr may be required to work with othe= SponsSors

1 4
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izte Trograms TO prejdare
women 2nd encourage woman T: enter Tracditicnally
za_e occsusations.

vt
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“To encourage the establisnzent and. utiZlzation of

- -

progoans of preapprenticeship, preparatery TTade
wraining, or others designed to afford related work
expurience Or T> prepare candidates for apprenticeship,
2 sponsor shall make appropriate provisions in its
affirmative action plan to assure that those

who ccmplete such programs are afforded full and

equal opportunity for admission into the apprenticeship

FrogTan.

Utilization of journmeymen TO assist in the lmplementa-

tion ¢f the spanscr's affizmative actiocn progoam.

Granting advance standing or credit on the basis of
previcusly acqui-ed experience, Training, skills or

aptitude for all applicants equally.

Admitting to apprenticeship programs perscns wWhose
age «xceeds the maximum age for admission to the

program, where such action is necessary to assist the

sponscor in achieving its affi-mactive action chliga<icns.

i
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recuitlens, selecTizn, emplcyment, and —waiming of
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appren<Tices during apprentizechis, shall be withcus
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discrizminacion because cf Tace, coleor, melizia=w
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~icnal origin, or sex; such as, zene-al publicaztizn
f apprenticeship opportunities and advantages in
advertisements, Iindustsy reports, articles, etc;

use cf present mincrity and female apprentices and
jouTneyperscns as TecTuiTers; career counseling; |
periodic auditing of affirmative action programs and
activities; and developmentT ¢f reascnable procedures
between The sponscr and employers of apprentices <o
ensuyre That equal employment OpPICTTURiTY is being
goanTed, iacluding reporting sysTems, cn-si<e reviews,

briefing sessions, etc.

The affi-mative acTticn program shall set foroh =he
specific staps the sponscr intends To Ttake im the
above areas. The D.C. Department of lLaber may provide
Technical a.ssisfa.nce as 1T deems necessary to Implement

the above requiremen<s.

D. Goals and Timetabhles.

1. A sponsor adopting a selecTion method under Secticn

IZ2, "B" 1 or 2 which deter=ines or <he basis cf =he
A

analysZs descrided in paragraph "I" of thisg section

4

tha<T 1T has deficiencies in <er=s of ynderutili-ation
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of minorities and/or women in the craft or crzfts

‘rep-esented by the program shall include in its

affirmative action vlan percentage goals and timetables

for the selection of minority and female (minoTity
L . B

4
-~

-

and nonminority) applicants into the eligibility

poeol.

A sponsor adopting 2 selection nethodvundar Section
III "B" 3 or 4 which determines on the basis of <he
analysis d?sc:ibcd in ParagrTaph "E" of this section
that it has deficiencies in terms of the under-
utilization.of minorities and/or women in the crasft
or crafts represented by the program shall inmclude in
its affirmative action plan percentage goals and
Timetables for the selection of minority and female
(zinority and nonminority) applicants for zhe

apprenticeship progran.

"Underutilization” as used in this paragraph refers
to the Situation where there are fewer minoricies and/or
wonmen (minority and nomnminerity) in the particular
craf: or crafts Tepresented by the program than would
Teasonably be expected in view of an snalysis of the
specific factors in subﬁarazrzphi 1 through S5 in

Paragraph "E" of this section. Where, on the pasis

©of the analysis, the sponsor determines that it has



no deficiencies, zo goals aac TineTailes nees -e
esTtablished. Fowever, whs=e ng zctals and <wimetz>lsas
2>e estTallished, the affi-ma<ire aze=ien plan shall
RO I =

~=tluce 2 de<z2ilad explasa<ics R ne goals a=nd

TRizezztles have been estarlishes.

4. Where the sponsor fails to submit goals and timetables
a4s part of its affirmative action plan or submits
goals and timetables which arae unacceptable, and the
Registrzrion Agency determines that the sponscr has
deficiencies in terms of underutilizavtion of mincrities
€T vomen (mInority and noaminority) «ithin the meaning
cf this section, the Registoation Agency shall
esTablish goals and timetables applicable to <the
3p6nscr for <he a¢mis:ion cf zminority and female
(minority and nonminority) applicants into the
eligibility pocl or selaction cf apprentices, as
appropriate. The speonscr shall make good faith effor—s
TO attain thesae goals and timetables in accordance

with the requirements of this section.

Analvsis to Determine if Deficiencies Exist. The sponscr's

determination as <o whether goals and timetables shall be

esT2ablished, shall be based on an analysis of at least

<the Z2llowing facetors, which Znalysis shal) be set fores

-
- .-

N WTITIng &s pasT cof the affiz—a-ive ac~ion vlan.

-

-



2. The pecpulaTion site cf the werkinz sge zminerisTy axd

U

female (mincrity and nomminority) populaticn in the

progran sponscr's labor masket arsea;

2. The size of =<he zincrity and female (zZincTIiTy and
.nfnm;'.nor:'.ty) TrogTan spenscr's labor marker zxaea;
3. :l'hc percentage of mincrity and female (minority and
inority) participation as apprentices in the
par—cicular craft as compared with the percentage of
mincrities and female (mineority and nemmineority)
in The laber force 1n the progTam sponscr's labor
marTieT area;
L. The jpercentage cf minerity and female (minority and

. -y

ROrmIncTITy) particilpation as journeypersons exployed

t-e explcyer or employers parTicipatiag in the
FTogTax as ccmpared with the percentage of minoriTties
anc fexale (mincrity and nomminority) in the sponsor's
~abcr market area and the exTtent to whick the sponsor
should be axpected To coTTect any deficiencies through
The ach:evement cf goals and tixetables for the
selecticn cf apprentices; and

S. The gunezral avallability of minorities and female
(mincrity and nomminerity) with present or potential
capacity for apprenticeship in the program sponsor's

labcr nz-ket azea.
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—ZT2s2>shment end ATTainmen— of Goals and Time=3s

goals and time<ables shall be esTtadblished on <he bdasis of
<he sponscr's-analyses cf iTs underu=:liza<=isn of
a=ncrities and females and 1Ts entire 2ffimma—ive acmio=
prof?am. A single goal for minorities anc a separata
single goal for women 1is acceptable unless a particula-
gToup is exmploved in a su.b;‘:antia.lly disparate manner in
which case separate goals shall be established for such
gToup. Such separazTe goals would be required, for example,
if a specific minority gToup of women were underutili~ad
even though the sponsor had achieved its standards far

women generally.

in establishing the goals, the sponscr should cecnsider
The results which could bé Teasonably expected f~cm its
good faith efforts to make its overall affi-martive ac=ion
FTogram work. C(ompliance with these reguirements shall
be deTarmined by whether the sponsor has met its goals
Wwithin its timetables, or failing that, whether it has
made good Taith efforts To meet its goals and <ime<ables.
Its "good faith efforts” shall be judged by wnether it is
following its affirmative action program and attempting

To make it work, including evaluat:sr and changes In i<Ts
PTOgTam where necessasy O cptain The maximum effectiveness
ITowWarc Tle atrtainmenzT =F i:s\g:a;s. Scwever, In crier

=0 deal fairly with program sponsors, and with women whe

are enTitled to Drotection under =he zoal: and tTinetaltles
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Siwme= 12 menTis afvTer <ihe

p—y .o - R
resoT3zenTI, CTLIE L€

effac=<ye cda=e of these regulations, Tthe program SpCnScT
would generally be expected To set a goal Ior wcmen feo

The enTering year class at a ravse whizh is not less than
80 pexcent of the sroporticn women are ol the workscrce

in the program sponscor's laber market area and set a
percentage zca.l £or wyomen in each class beyond the entering
class whizh is not less than the participaticn rate oI
vomen currently in the preceding class. AT <he end of

<he #i=s= 12 months af<ter the effecTive date of <lese
regulaticons, sponsorﬁ are expec=ed TC make appropriate

adiusTments in goal levels. See 23 CTR 30.8(Db).

Data and Infocrmaticn. The Directsr of the D.C. Deparent<

ctf I_a.bcz: or a perscn designated by the Di=ector shall make
available <=o program spanscrs data and informaticn con mincTiTy
and female (minority and nonminerity) pepulation and labor
force charactaristicas for caq.h Standard He&cpclitan

Statistical Area and for other special areas as appropriace.

SECTTION ITI - SELECTION OF APPRENTICT

Obligation of Spensors. In additicon to the develcopment cf

a Wwritren affirmative action plan to ensure that mincrities

Titl
and women have an equal opportunity for selection as
apprentices and ctherwise insuTe the prompT achievenment
of #£ul) and ecual opper—unity in apprenticeship, each

spenscr shall further trovide '

-¢ afi-mmcive acTich

,“.

program thazt the selecticn of apprentices shall be made



Selecticn Metncds. The spcnscor saall adezs

-

subparagrashs 1 through & of paragTaph "B" of Tkl

ks secTion.

cne ¢ <Ahe

following me<thcds £ salezTing eTToen—izes:

e e - -
- -

——-

-

SelecTion on basis of rank from vocl of eligidle appran—:ics

() Selection. A sponsor may select apprentices
Ircm a pool of eligible applicants created in
ac=crdance Witk the requirements of subdivieian
(1ii) of this subparagraph cn The basis of =he
rank crder of scores of applicants on one or
nore qualificavTion standards where there ic a
significamt statisTi relaticnship betTween
Tank crder cf scores and perfcrmance in <he

aptrenticesh:p progranm.

1= demcnsTTating such Ticns, the sponscr

shall follow the proceduraes set forth in Guide-
lines on Izployee SelecTion Procedu—es published
at 41 CIR Part 60-3.

(Z)  Recuirements. The sponscr adopting this metrod

cf selecting apprentices shall meet the
requirements of subdivisions (iil) through (vii)
of <his subparagraph.

(222) Coez<icn of scel of elizikmles. & D00l o eligirles

'y it

sha'’ De creavted from applicants who mess The

qualificaTions cf nimimum laga® wesking age -

- - a—-

Tem 23plicants who neet qualification standasds

1D 2ftlimies mo m el Cams cememied m— =
— Teesse—-s S0 LATUD _egEIl WITHINT &

s, 2=:2

(]
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5 zinlziz rRysizal reguirements,

Provided, That any additicnal qualifica<ion

sTamcasds confsrm with the following reguiremen=s:

o .-

Cualifica<icn standaeds. The qualifiza<izr

L Y

stancdards, and the pfccedures for deter-
mining such qualification standards, shall

be stated in detail and shall provide cri<eria
for the specific facTtors and atrridutes

to be considered in evaluatinag applicants

for admissiocn to the pocl. The score
required under each qualificaticn standard

for acdmissiocn to the pool shall alsoc be
specified. All qualifizaticn standards,

and the score required on any stancdard fcr
admissicn Tc the pool, shall be Adirec=tly
related toc Jjob performance, as shown by a
significant statistical relationship be-
Tween tThe score on the stancards, and the
scocTe required for admission to the pocl,

and perfcrmance in the apprenticeship

Frogman. In demonstrating such relationshiss.
the sponscr shall follow The precedure set
forth in 41 CIR Part 60-3. Qualificatisns
shall be ccnsidered‘ﬁs separately requirecd

SO That Il fai;u:e cf an apzilicant To avTTals
<he steciiledizzore under 2 single gqualifio
cation standaxd shall ciscualify the applica--

- . .
— g - - - -

-=-Co L33

S T2 The >dool.



(2)

(e)

ApTiTuce Tes<ts, Any qua‘-::i-.:; - = z———

— b - —- - -

for admissicon ts <The poel comsisTing cf
aptituce t:st‘s::res shall >e Cirezzly
relazesd Tz 32z perzIr==mizs,
significant statistizal relasicnshits
between The sccre on the aptitude tes<
required for admission to the pocl, anc
pe:fbrmance in the apprenticeship program.
In determining suck relationships, the
sponsor shall follow the procedures set
forth in the 4l CITR Part 650-3. The require-
ments cf this subparagraph (b) shall also

be applicable to aptitude tests utilized by

a progTanm sponsor which are a.dminis'cered by
zhe D.C. Department cf Labor, Qffice of
Imployment Service, or any cother perscon,
agency or crganization engaged in the

selection or evaluaticn of perscnnel.

Tducartional AtTaimen<ts. All educatiocnal-

attaimments or achilevements as qualifications
for admission To the pocl shall be directly
related to job performance, as shown by a

ignificant stztistical relationship betwes=n
the score required for admission to The

S

pocl and perfcrmance in the apprenticeshi;

&&-r
program. In demcnsctra<ing such relationsnis,
The spensor shall meet the reguirements ol

ul TP Pa=— 30-3.

CSgnzel Tecoris 2> <he



(iv)

—-- -

~he =assing Tzdes on the geneTz. edozaTIich
developmenst test recognized by ae State
or local »ublic imstruction authcrity shaso
e evicem-s cf educzTion achlevemenT. IIu-
cazion requirements shall be applied
uniformly <to all applicants.

Oral Interviews. Cral interviews shall not be

used as a qualificaticn standard for admission
ime=z an eligidbility pocl. GEHowever, once an
applicant is placed in the eligizility vocl, anc
pricr t> selecTicn for apprenticeship Irom The
pocl, he or she may be required to submit To an
oral interview. Oral interviews shal®l be lizm=<ecd
cnly <o such cbjective questicons as may be reguised
<o determine the fitness of applicants To entes

=he apprenticeship program, but shall not incluce
questions relating to qualificaticns previcusly
determined in gaining entTance to the eligibliliTy

pool. Wnen an oral interview is used, ea imTer-

-— -
viewer shall record his questicns, anc the gene-al
nature of the applicant's ansvers, and shall

prepare a summary of any eonclusions. Applican<Ts
rejected from the tocl cof eligibles on The basis
of an oral inTerview shall he given & writTen

sTztement cf suclh Tejecticn, The TeASARS <TherelicrT

- -y

and <he assezl rifnTs availadle to the appllicant

- - bR



(vi)

(v2i)

The zTocgTam

the reasons for tThe

4'- ‘-‘k

1w w2

= The ellgitilisy pool.

shall give
»is or her

rejeczion,

. -
— e

Telecticn Inclu

the Teculrements

for admission to The pool of eligibles, and the
appeal rights available To the aﬁpli:a.nt.

Goals and Timetables. The sponscr shall establish

where required by Section II "D" percentage goals

and timetables for the admission of mincrities

o -

and wemen (mincrity and nemminority) perscns
into the pocl of eligibles in accordance with

The provisicns of Section II "D" "E" and "T".

Compliance. A sponscr shall be deemed <o Se in

compliance with its commitments under subdivisicn
(vi) of this subperagraph if it meets its goals
oTr timetables or i1f it makes a good faith effgr—
TO meeT These goals and timetables. In <he
event of the failure of the sponsor to meet iTs
goals and timetables, it shall be given an

oppertunity to demonstrate that it has made every

"good faith effort" to meet its commithents (see
Secticn II "T™.

All the actions of the sponsor shall be -—eviewed
anc evaluateq it determining whether such gécd

faith efforts have been made.
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(12)

(1i3)

-

Selec=icn. A sponscr may select apgrentices foox

a pool cf eligible applican<ts cn & rzndcx basis.
The methed cf -andez selez=zeon is sus-ecT <=
aprroval by the Registation Agency. Supervisic:

cf the randcm selecticn process shall be by an
impartial perscn cr persons selected by The
sponsor, but not asscocilated with the administra-
ticn of the apprenticeship program. The tize and
place cof the selection, and the number of apprentic:
to> be selected, shall be arnnounced. The place of
the selecTtion shall be cpen to all applicants
and the public. The names of apprentizes d-awn

by this method shall be posted i=mediately fcllow-
ing the selection at the program sponsor's place

sf business.

Recuirements. The sponscr adepting this metaod

of selecting apprentices shall meet The requise-
ments of subdivisions (1ii) <through (v) cf
subparagraph 1 of this paragraph -elating To the
creaticn of pool of eligidles, cral inTerviews
and notification of applicants.

Goals and timetables. The sponscr shall esta:lish

- - -
\

where reguizel Dy Seczticn II "D", percenTage goals
and tizezTatles Ior the admission of mincorities

and women (2inority and nomminerity) perscns inT

- -

- -

- e -



Tae jocl cf eligzitles in accorcance with the

N o -

provisions of Secticzn II "D" "I" and "T"

.

(iv) Ccmpliance. Determ:niations as To the spenscr's

compliance wizth Its cbligaticns under These

S regulations shall be in accordance with The
prcv:'.sicns of subdivision (vii) of subparagrazh
1 of this paragraph (b)°

3. Selection f=cm vocl of curTent emplovees.,

(1) SelecTion. A sponscor may selecT apprentices
from an eligibility pool of the workers already
employed by <The program spensor in a manner
Fresc-ibed by a collecTive bargaining agreement
where such exisTts, cr by the sponscr's established
Promoticnal policy. The spensor adopting this
method of selecting apprentices shall establish
goals and timetables for <The selecticn of mincricTy
and feqmale apprentices, urless the spPonscT
cencludes in accordance with the provisicns cf
Section II "D" "I" and "I" that it does not have
deficiencies in terms of underutilization of

zinorities and/or females (minerity and nomminoTiTy

- -~

in the apprenticeship of journeyperson craf<s

Trerresented by tThe program.

(22 Comollance. tetemin;‘::’.on as to The spcnsor's
cemplliance with Its obligations under These
 cagulations shall be in ascecordance with the
Trovisions of subdivision (vii) of sub;ba:a;-a;:h

1T T wnd

=F <his sazagesah (). N



sa_ac=isn meTlocs.

J e’ - - . - hl - -
(i) Se_=z2zTlIT. L §mEmSST D&y SelecT ETTTenTLESS
N —— - - -
- - -—e - - : < . -
Sy mea=m:z I 2m7 ITIner 2eTAIC, ineludinig TS

cTesent s<.eCIiin ae<hoc, --ovided THAT Iae

sponscr meets Tae follewing TequiTements:

(a) Selection me<hoc and goals and Timevtables.

Within 30 days of the effective date cf this
amendment, <he sponscr shall ccmpletel
development of The revised selec=icn 2eThoc
proposes To use along Wita the TesT cf its
writrten affirmative action progTam including,
where requifed by Sec=ien II "D7, ItTs
percentage goals and <imetables for The
selection of mincrity and/or female (minority
and nomminority) applicants IoT apprentice-
ship and its written analysis, upen which
such goals and timetables, oT lack Therect,
ame based. The esTablisiment of goals and
~imetables shall be in accordance with The
provisions cf Secticn IT "D° "E" and "T".

The sponsor may not implement any such
selecticn method until the RegisTration Agen:'
has approved <the seiection method as meeTing
~he requirements of item (b) of <his sub-
division and ‘has agproved The Temaincer cl

jvg affirmative acTion program including iTs



eV e cemr mlammeek® - -
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Agency fails to act upon <he selectic
metliod ancd tne affismative acTicn ITo
within 3C Zawvs of its submission, =he
sponsor they may implement The selecTicn

mathod.

(b) Qualific=vtion standards.

Apprentices shall be selacted on the basis
cf cbjective and specific qualificavtion
standards. Ixamples of such s+tandavrds cf
are fair aptitude TesTs, schocl diplomas

ar equivalent, cccupationally essen<ial
health requirements, fai- interviews,
school grades, and previous werk experience.
.Qhere inTerviews are used, adequate reccrds
shall be kepT including a brief summary cf
each interview and the ccn&lusions cn each
of the specific factors, e.g., motivaticn,
ambition, and willingness to accept direc-
Tion which are part of the total judgemen=.
In applying any such standards, the sponsor
shall meet the requirements of 41 CTR Part
§0-3. |

. - .
Compliance, Levamm:

Tminations as <o the sponsor's

compliance with Its obligaticns under these
L4

TegulaTicons srall e in aczordance with Ths

'
~)
o



Provisions of subdivision (vii) ¢f subpa~a=~
g-azh 1 ¢ <This paragradh (b). ‘Where a stenscT

despize ITs good faith efforss, fails To msas
its goals and Timetatles WitThinl a4 Teascnaol:2
period of tize, the spoascr zay be requires <=
make appropriate changes in Its affi-mative
acticn program to the e:::en‘: necessary to cbtaln
paximm effectiveness Toward the arrtairment cf

- its goals. The sponscr may also be required o
develop and adopt an alvterna<tive selecTicn ze<Thocd,
including 2 method prescribed by the Registra<ion
Agency; where it is determined <That the fa:lu-e
cf the sponsor TC meet its goals 1s aTT—ibusable
in substan<tial part To the selecTion method.

Where the sponscr's failure <o meetT i:s‘ goals Ls
at—ibutable in subsTan<Tial parT To 1tTts use cI

a qualificaticn standard which has adversely
affected the opportunities of minorities and/cr
wamen (minority and nomominerity) for apprentice-
ship, %he sponscr may be requi-ed *o demcnstraze
that such qualification standard is directly
related to jcb performance, in accordance wizTh

the provisions of siubparagrash 1 (iil) (a) ef

-

=

Thls pasagraph. \

[ ]



SECTION IV - ZAISTING LISTS CF zZLIGzI3.z:s AND FU3LICZ CTIIZ

-——wr i we-

A sponser adopting a selection method under Seczion 171 3"

1l or 2 and a sponsor adopting a seleczion aethod uader Secction
III "B" 4 who determines that there are fewer minoricies and/or
women (nigcrity and nogminority) On existing lists of eligibles
than in Section II "E"™ shall discard all existing eligibility
lists upon zdopiion of the 3cl;ction methods required by this
ParTt. New eligibility pools shall be established and lists of
eligibilicy poocls be posted at the sponsor's place of business.
Sponsors shall establish a reasonable period of not less than

1 weeks focr accepting applications fof admission to an appren-
ticeship program. There shall be at least 30 days of public
notice 1a acdvance of the earliest date for ipplication for
admission o the apprenticeship program (see Section II {e) omn
affirmaczive action with respect to dissemination of inforaation).
Applicants who have been placed inm a pool of aeligibles shall be
Tetalined on lists of eligibles subject to selection for a period
of 2 years. Applicants may be rsmoved from the list at an
eaTlier date by _their Tequest or following their failure to
Tespond to 2n appTentice job opporTumity given by certified mail,
TeTtuIn Teceilpt Tequested. Applicants who have been accepted in
the progTam shall be 2fforded a2 reasomable period of time in

light of the customs and practices of the industry for reporting

for work. All applicanis shall be treated equally in deterzining
- i

~4



such period of time. It shall be the respcasibility of ztihe
applicant to keep the sponsor informed ol his or her current

mailing address. Upon TequesT, 3 SpoOnsoT may TestoTre TO the

4

lis

fal

Q

‘d
'd

eligibles applicants who have been Temovsesd f-ca the

b

list or <do have failed to respond to an apprenticeship job

cppoTrIunity.
(RESERVED)
v - RECORDS
A. DObligations of Sovonscr. Each sponsor shall keep adequaze

records including a2 summary of the qualifications of each
applicant, the basis for evaluaticn and for selection or

rejection of each applicant, the records pertaining to

1)
interviews of applicants, the original application for

each applicant, information relative to the operation of

the apprenticeship program, including but noz lizmited to

job 2ssignment, promotion, demoticmn, lay-off,

oT teT2ina-

tion, rates of pay, or other forms of compensation or
conditions of work, hours including hours of work and,
separately, hours of training provided, and any other records

pertinent To a determination of compliance with these

Tegulations, as may be required by <che Registration Agency.

The records pertaining to individual ‘applicants, whethes

selected or Tejected, shall be maintained inm such =Zanze=- 2.

-
to permit identification of 2inoritvy and female (minorisv

and non=inority) participants.
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ie=37:ive jction Plans. Zach sponsoT aust Tzl 3

statement of its affirmative aczion plam required by
Section IT for the prompt achievement of Iull and equal
opporTunity in apprenticeship, imcludiag 2ll <ata and
anzl;?is made pursuant to the Tequirszents of Secticn II.
Sponsors shall periodically Teview their affirmative action
plan and update them where necessary, including the goals

2nd timetables.

OQuzlification Standards. Each spomsar must maintain

evidence that its qualification standards have been validated

inp accordance with the regquirements set forth im Section

I1 78"

Records of Council. The Council shall keep adequate recbfds,
inclunding registration ;equirem-nts, individuzi progTan
standards and registrztion records, progTrim compliance
reviews and investigations, and any other records pertinent
to a determinztion of compliance with this planm, as may be
required by the Department and shall make Treports a3 may te

Tequired by ths Departiment.

Maintenance of Reccrds. The records required by this plan

and any other information relevant to compliance with
these regulations shall be maintained for 5 years and made
available upom reguest to the Registration Agency, oT

other authorized representatives, ~



VI - CTIMPLIANCEZI REVIZWS

Conduct of Comvliance Reviews. The Registration Agency

will regularly conduct svstematic reviews of apprenticeszic

PTogTams In order to det=Txmine the extent to which SpPonsacs
e

are complying with these Tegulations and will alsc conduct
compliance reviews when circumstances, including receipt of
coxplaints not referred to a3 privats review body pursuant
to Section VIII (b) 1 (i), so warTant, and take appropriate
iction regarding programs which aTe not in compliance with
the Tequirements of this plan. Compliance reviews will
corsist of comprehensive analyses and evaluations of ezch

ispect of the apprenticeship progranm, including onsice

investigations and audizts.

Reregistrartion. Sponsors seeking TeTegistration shall be

subject to a ccnpliznce Teview 23 described in Paragraph (a)
of this section by the Registration Agency as part af the

-

Teregistration process.

New Registrations. Sponsors seeking new registrations shall

be subject to & compliance review as described in

Paragraph (a) of this section by the Registration Agency

as part of the Tegistration process.

Yoluntary Compliance. Where the compliance Teview indicates

That the sponsser is not operating in accordance with <his

2lan, the Registration Agency shall notify the spenscT ina



N

writing = a2 TesulIs oI tThe Teview and make a Teasonaonl:

effort to secuTe velunzary compliance on the past of the
program svonsoT within a Teasonable time before undertaking
sanctions uxzz2> S2czicn VIIIL Iz t2s case 0f sponsocTs
seex-ng new Te7is3TTaticn, the Registsation Agency will
provide appropriate Tecommendations to the sponsor to emable

it to achieve compliance for Tregistration purposes.

VII - NONCOMPLIANCE WITH FEDERAL AND THE DISTRICT OF COLUMBIA
EQUAL OPPORTUNITY REQUIREMENTS

A pattern oT practice of noncompliance by a sponsor (oT where
the sponsor is a joint apprenticeship committee, by one of the
Parties represented om such committes) with Federal or Distzic:
of Columbia laws or Tegulations Trequizng equal opporTunity =zay
be grounds for the imposition of sanctions im accordance with
Section VIZI if suck noncomwpliance 1s related to the equal
exployment opportunity of apprentices and/or graduates of such
an apprenticeship progrim under this plan. The sponsor shall

take affrimative steps to assist and cooperate with employerTs

and unions in fulfilling their equal employment opportunicty

obligazions.

VIII - COMPLAINT PROCEDURE
A. Filing.

1. Any apprentice oT applicant for apprenticeship who

believes that he has been discriminated against on

the basis of race, color, religion, natiomal oTigin,



sw sax wiLti T23aTI T i:TTeaticeship or that the equal

ey

cpportunity standards with respect to this selection
have no: been followed ia the operation of an apprent-
iceship program may, personally or through an authorTi:zed
~ppresentative, file a complaint with the Registration
Agency, or, at the apprentice's or applicant's election,
with a private rTeview body established pursuant to

subparagraph 3 of this paragTraph.

The complaint shall be in writing and shall be signed
by the complainmant. It must include the name, address
and telephone number of the person allegedly discrimi-
nated against, the program sponsor involved, and a
brief description of the circumstances of the failure
to apply the equal opportunity standards provided for
in this plan.

The complaint must be £iled not later than 180 days
£rom the date of the alleged discrizination of speci--
fied failure to follow the equal opportunity standards,;

and, in the case of complaints £filed directly with

Teview bodies designated by progrim sSponsors to Teview
such complaints, aay Teferral of such complaint by the
complairnant to the Registration Agehcy BusSt occur within
the tiqe iinitation stated above .or 30 days £from the

f£inal decision of such review body, whichever is lazer.

The time may be extended by the Registration Agency

[}

f£or good cause shown.

- -



Sponsors are encouTaged =5 ==t2Tlish falzT, T?-
ind effective proceduTes for 2 review body to consideT
complaints of £z3ilure to follow the equal szpoTIuity
standards. A private review body established bV tae
progTam sponsoT for this purpose should numbe> three

~ )

cr more responsible persons from the community serving

ip this capacity without compensation.

Members of the Teview body should Aot be directly
associated with the administration of apprenticeship
progTrams. SpousoTs miY join together 1D establishing
a2 review body to 3eTve the needs of programs within

the communicty.

Peocessing of Cozmplaints.

1

(i) when the spor 3T has desigmated a Teview body for
reviewing complaints, the Registzration Agency, unless
the complainant has indicated octherwxise OT unless the
Registration Agency has determined that the Teview
body will not effectively enforce the egual oppoTrTunmitYy
standards, shall upon receiving 2 complaint refer it
to the rTeview body. |

(1i) The Registration Agsucy shall, within 30 days
20llowing the referral of a complaint to the Teview

body, obtain repecrts from the complainant and the

. seview body as to the dispositiom of the complainz.

)
()
'

rd



(2]

If the complaint has been satisfactoTily adjusted,
jnd thers is no otkeT indication of failuTe <O apply
equal oppoTTURITY szandards, the case shall be closed

-=-d the par-ties appropriately informed.

(Lii) When 3 complaint has not been resclved by the
review body within 90 days or whers, despite satisfacioTy
resoluzion of the psarticular complaint by the Teview
nody, there i3 evidence that the equal cppoTTRnRiTY
pTractices cf the zpprenticeship pTogTam are Dot in
iccocdance with this plan, the RezisttztionkAZency 32y
conduct such compliance review as found necses3aiIy,

and will take all.nacessary steps to Tesolve the
cempladint.

Nhe-e no review bady exists, the RegistTzxtion Agency
may conduct such compliance review as found neceassary
in order to determine the £3czs of the complaint, and
obtain such other information relating tO compliance
with these Tegulations as the circumstances warTint.
Sponsors shall provide written notice of the above

complaint procedure To all applicants foT apprenticeship

and sll apprentices.
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wi=h <he foilowing procedures:

-. Tie RegisTTation Agency shall nozTiZy <he szcnsctT,
= icing, tThat a determinaTiza ¢f Ceascnasle tause
nis been made under Paragraph "A" cf this secTiin and
+hat the apprenticeship program may be deregistered
unless, within 15 days of <he receipt of the notice,
the sponscr rsquests a hea:ing. The nctification
shall specify the facTs cn which the determination is
based.

2. If within 15 days of the receipt of the nctice provided
£or in subparagraph 1 of this paragraph the sponser
mails a request for a hearing, the Director snall
convene a hearing in accordance with Secticn X.

3. The Directcr of the D.C. DeparTment< of lLaber cr his/her
designee shall make The £inal decision cn The bascs
of the reccrd presented, which shall consist cf <he
compliance review file and other evidence presentecd,
and, < hearing was conducTted pursuant To Section X,
<he proposed findings and reccmmended decisicn of The
hearing cfficer. In his/her discr~eticn, the Direczcr

may allow the sponsor i reascnable Time To achieve

voluntary corrective acticn. I the Nisector or his/her
designee's decision 1s tThz7 Tle apprenticeship PTrog-al

:s not operating in acccréance with this plan,

4

(T
n



the apprenticesnip TTogTam saall de deregistersc. =
_each case in which deregisTtraTion is ordered, the
Director of the D.C. Department cf labor cr his/hex
designee shall make public notice cf the crcder 2aniz

dw b .
s3all notify the spansor and the complainant, I anv.

SECTION XTI - REINSTATEMENT OF PROGRAM REGISTRATION
Any apprenticeship progranm deregistered pursuant to this plan
may be reinstzrted upcen presentation of adequate evidence It The
Di:ac':::r of the D‘.C. Department of Labor that the appren<iceshi:

rrogran is operating in accordance with this plan.

SECTION XIT -~ EEZARINGS
Hearings shall be ccnducted In accerdance with the following

Precedures:

1. Witrin 10 days after recaiving a requesT for a hearing,
~he Di-ector of the D.C. Department of labor or his/her
designee shall designate a hearing officer. :l'he hearing
officer shall give reascnable ncti;e of such hearing by
certified mail, return receipT requested, TO the approprizTe
spgnscr, the D.C. Apprenticeship Council or beth, as the
case may be. Such nctice shall iInclude a (1) reascnable

<ime and place of hearing; (2) a statemerT ol TireprovisIons -

- 37 -



—cnidenTial excent TS Th2 eXTERT NecessE=y TI IITT IuT IS

purpose of this plan, including the conduct of any investigation,

hearing or jucicial ==gceedings arLsing therelrom.
SECTION XIV - NONDISCRIMINATICON

"he commiTments contained in the sponsor's affizmative action
progoan are not intended and shall not be used To discriz-nate
against any qualified applicant cr apprentice on the basis of

race, czolcT. religion, na<ionsl origin, oTr sex.
SECTION XV - OTIONS

Reques<Ts fcr exempTicn from These regulaticns, ST any pare:
cherec*, snall be made iz writing To zhe Director of the D.C.
Depar—ment cf Labcr and shall contain a sTatement c.f Teascns
suTpoT=ing The ~sguesT. Ixemptions may be granted for good
cause. The Directcr of the D.C. DeparT3ent cf lLabor will
i~mediately ne<Tify the Maycr of the Distoict of Columsia of
any such exexpTicns granted affecting a substantial nunbeT of

exrployess and The reasons <herec?.




SECTION XIVI - EFFECTIVE DATE
AND AUTHORIZED SIGNATURES

This Plan Shall be Effective _Seotamber , 1S . 1872
MONTH DAx IZal
s
Signed szt Washington - D.C.
CiTY STATE

This 15th day of September, /78 7
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